APEGM 2011 Salary Survey

The 2011 APEGM membership salary survey is based on your salary
and responsibilities as at December 31, 2010. The survey will take
approximately 15 minutes to complete, and consists of five areas:

A - Education

B - Employment Details
C - Salary & Benefits

D - Classification Ratings
E - Feedback

Notes on Navigation

The Salary Research Committee would ask that the APEGM members participating in
this survey advance through the survey answering each guestion. You will have an
opportunity to review and save a copy of your answers at the end of the survey.

* The deadline for completing this survey is Monday May 2, 2011

* You may leave and return later to complete the survey.

s Your answers are saved when you click the Next button, but not Previous.
s You will be able to modify your responses until the survey deadline.

The Salary Research Committee appreciates your participation in the annual APEGM
Salary Survey.

Background

The purpose of the Salary Survey Committee is to provide information on the state of
engineering and geoscience salaries in Manitoba, for use by the APEGM membership
and the public. The Committee obtains this information by conducting a regular survey
of the Association membership to obtain current, meaningful information on member
salaries, benefits, and working conditions. The compiled information is then reviewed
and analyzed by the Committee to produce a report for the membership and the
public.

In order to participate in this year's APEGM Salary Survey, you must have logged in to
the Members Only area of the APEGM website. Although we use identity information to
administer the survey, any identifying information will be stripped from the data file
that is forwarded to the Salary Survey Committee for analysis. No data will be
attributed to any individual member, in accordance with the APEGM Privacy Policy.
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Section: A - Education
Page 1 of 35

YEAR OF BACHELOR DEGREE or equivalent:

Year of Bachelor Degree (First degree in Eng. or Geo. Science) i.e. 1995 |

Was Degree from a Canadian university? © Yes © No

Leave Survey and Complete it later

APEGM 2011 Salary Survey

Section: A - Education
Page 2 of 35

Year of Academic Qualification by APEGM or other Canadian Association (i.e. 2001)
I

| Previous Page | [ Next Page l
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Section: A - Education
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DISCIPLINE OF FIRST DEGREE (in engineering or geoscience)

Aeronautical/Aerospace
Agricultural

Biosystems

Biomedical
Environmental
Civil/Structural/Surveying
Chemical

Computer

Electrical

Geoscience

Geophysics
Industrial/Manufacturing
Mechanical
Mining/Metallurgical
Other (specify)

| Previous Page | [ Mext Page ]
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Section: B - Employment Details
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EMPLOYMENT STATUS AS OF DECEMBER 31, 2010

Full-time (min 30hrs/week)
Part-time

Contract or Self-employed
Unemployed

Leave of absence
Student/Graduate Student
Maternity/Paternity Leave
Other (specify)

| Previous Page | [ Mext Page ]
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Section: B - Employment Details
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CHANGE OF EMPLOYMENT

Have you changed employers during the reporting period: © Yes © No

| Previous Page | [ Mext Page l
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Section: B - Employment Details
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APEGM REGISTRATION

Engineer (P.Eng.)

Geoscientist (P.Geo.)

Engineer and Geoscientist (P.Eng./P.Geo.)
Engineer-in-Training (EIT)
Geoscientist-in-Training (GIT)

P.Eng./GIT

P.Geo./EIT

| Previous Page | [ Mext Page ]
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Section: B - Employment Details
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INDUSTRY SECTOR (check one only)

Aerospace
Agricultural/Equipment
Agriculture/Food
Biomedical

Chemical
Communications
Computer/Software
Construction

Consulting

Education

Electronics
Environmental

Health care

Heavy Electrical
Manufacturing
Mechanical Equipment
Metals - Primary

Metals - Fabricating
Mineral Exploration
Mining

Petroleum
Pharmaceutical

Research & Development
Telecommunications
Transportation
Transportation Equipment
Utilities (Gas, Hydro, Water)
Other (specify)

| Previous Page | [ Next Page l
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PRINCIPAL JOB FUNCTION (check one only)

Administrative Services
Computer Services
Design

Maintenance

Technical Support
Management
Marketing/Sales
Mineral Exploration
Mining

Planning

Production

Project Management
Quality Assurance
Research & Development
Software Development
Teaching

Other (specify)

| Previous Page | [ Mext Page ]
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Section: B - Employment Details
Page 11 of 35

SIZE OF EMPLOYER ORGANIZATION in Manitoba

2 to 20

21 to 100
101 to 500
over 500

Self Employed

| Previous Page | [ MNext Page ]
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Section: B - Employment Details
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YOUR GENDER
Male © Female

Optional, however, be aware that if you do not indicate your gender, your data
cannot be included in the analysis by gender area of the survey report.

| Previous Page | [ Next Page l
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Section: C - Salary & Benefits
Page 14 of 35

INCOME

Please report your total pre-tax earnings for calendar year 2010 (including
bonus, overtime and commissions separately) from your salaried position.

For Example:
A salary of $42,573.60 - Dec./10 (weekly salary of 818.72 x 52 weeks) with $3500

overtime and a bonus of $7,000.

You Would Enter:

Base pay: $42,574.00
Bonus, overtime, commissions: $10,500.00
Total Earnings: $53,074.00

Please answer A if you worked 12 months of the year.
Please answer B if you worked only part of the year.

A) Please report your total earnings for calendar year 2010 (including bonus,
overtime and commissions separately):

Base pay: g .00
Bonus, overtime, commissions: $ .00
Total 2010 Earnings: $ .00

B) If you were employed for part of the year report your 2010 earnings and the
number of weeks employed:

Base pay: $ .00
Bonus, overtime, commissions: $ .00
Total 2010 Earnings: $ .00
Weeks employed: {opticnal) Weeks

| Previous Page | [ MNext Page ]
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Section: C - Salary & Benefits
Page 15 of 35

How many base salary adjustments did you receive during 20107?

Zero
One
Two
More than two

Percentage change in 2010 base pay from 2009 (###.#%) i.e. 3.5%
% Increase

% Decrease

| Previous Page | [ Mext Page ]
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Section: C - Salary & Benefits
Page 16 of 35

OVERTIME COMPENSATION

Remuneration

Time off

Combination

Mo compensation for overtime

| Previous Page | [ MNext Page ]
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Section: C - Salary & Benefits
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WORK WEEK
Do you have an official work week? ©Yes © No

Length of official work week (i.e. 37.25 hours) | hours (i.e. Enter 37.3 hours)

Length of typical work week (i.e. 43.50 hours) hours (i.e. Enter 43.5 hours)

| Previous Page | [ Mext Page ]
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Section: C - Salary & Benefits
Page 18 of 35

VACATION
Employer provides paid vacation: ©Yes © No

Entitlement: | weeks

Note: In Manitoba, the minimum vacation entitlement for salaried staff is 2
weeks after one year of employment.

| Previous Page | [ Next Page l
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Section: C - Salary & Benefits
Page 19 of 35

SICK TIME - Employees may take time off with pay as sick leave using accumulated
earned sick leave.

Example: Employees can accumulate time off with pay for sickness, dental
appointments and doctor appointments on the basis of one and one-half days per month
worked, to a maximum of 18 days per year.

Employer provides paid sick time: ©Yes © No © Not Sure

| Previous Page | | Mext Page |
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Section: C - Salary & Benefits
Page 20 of 35

PAID BENEFITS

Does your employer provide the following benefits:

BENEFITS

Employer
Pays

Shared
Cost

Employee
Pays

Not
Provided

Not
Sure

la. life insurance

|b. pension plan

lc. short term disability

|d. long term disability

le. extended health plan

|f. drug plan

\g. dental plan

Ih. RRSP

li. stock purchase

j. parental leave
(top up EI)

‘PROFESSIUNAL DEVELOPMENT

lk. continuing education

\I. job training

Im. APEGM dues

n. technical society
dues
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Section: C - Salary & Benefits
Page 21 of 35

EMPLOYMENT BENEFITS
Does your employer provide the following benefits to you?

a. savings plan Yes MNo Not Sure
b. profit sharing Yes No Not Sure
c. productivity incentive Yes No Not Sure
d. leave of absence Yes No Not Sure
e. flexible work hours Yes No Not Sure
f. job sharing Yes No Not Sure
g. vehicle Yes No Not Sure
h. vehicle allowance Yes No Not Sure
i. liability insurance Yes No Not Sure
j. daycare Yes MNo Not Sure
k. parental leave Yes No Not Sure
| Previous Page | [ MNext Page ]
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Section: C - Salary & Benefits
Page 22 of 35

OVERALL SATISFACTION

Overall, how satisfied are you with the level of remuneration for your current
job?

Very satisfied
Somewhat satisfied
Neutral

Somewhat dissatisfied
Very Dissatisfied

| Previous Page | [ Mext Page ]
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Section: D - Classification Ratings
Page 24 of 35

CLASSIFICATION RATING

To complete the following section (A - K), please read the possible choices,
then select the points that best match your position. Refer to the Classification
Rating Guide and Example Classification Ratings for additional information.

Analysis will be presented according to number of points for each category,
and total overall points.

B. Education (Guide Item B)

Please rate your highest or nearest equivalent university qualification in an
engineering/geoscience discipline.

Description

Points
Bachelor's Degree or academically qualified for registration 65
Master's Degree 80
Doctorate Degree 100

| Previous Page | [ MNext Page ]
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Section: D - Classification Ratings
Page 25 of 35

CLASSIFICATION RATING

To complete the following section (A - K), please read the possible choices,
then select the points that best match your position. Refer to the Classification
Rating Guide and Example Classification Ratings for additional information.

Analysis will be presented according to number of points for each category,
and total overall points.

C. Experience (Guide Item C)

Please rate the number of years in which you have been engaged in full-time,
permanent engineering/geoscience work and/or in work wherein an

engineering/geoscience background has been a distinct asset. Take your count to the
nearest whole or half year.

-- Select years of experience - E|

| Previous Page | [ Mext Page ]
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Section: D - Classification Ratings
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CLASSIFICATION RATING

To complete the following section (A - K), please read the possible choices,
then select the points that best match your position. Transfer your points to
the total line. If you cannot decide between two adjoining points, use the half
point between. Refer to the Classification Rating Guide and Example
Classification Ratings for additional information. Analysis will be presented
according to number of points for each category, and total overall points.

D. Recommendations, Decisions, and Commitments (Guide Item D)

Description Points
Makes technical decisions of a routine nature with ample precedent or clearly 20

defined procedures as guides.

Makes recommendations that are limited to problem solutions rather than end 40
results. Makes decisions that usually fall within established guidelines.

Makes independent studies, analyses, and interpretations where technical 55
subject matter, usually of limited scope, is involved. Normally refers difficult,
complex, or unusual matters or decisions to more senior authority.

Makes recommendations arising from work assignments that are reviewed for 70
soundness of judgment but are usually accepted as technically accurate and

feasible. Makes decisions on assignments in hand other than those having a

major bearing on the course or cost of the work.

Makes responsible decisions, not usually subject to technical review, on all a0
matters assigned, subject to established operating policies and financial

controls. Takes action to expedite the successful accomplishment of projects

or programs assigned.

Makes responsible technical and/or administrative decisions pertaining to 120
functions assigned, including the expending of money and the implementation

of major programs, subject only to over-all palicies, budgets, and other

financial controls. May participate in the formulation of corporate policies and
long-term plans for the organization as a whole.

Deals with major problems and makes the final technical and administrative 150
policy decisions for a small or medium-sized organization. In a very large
organization, makes the principal technical and administrative decisions

bearing upon the activities of a major division. Work carries responsibility for

actions taken, though these may be guided by policy of a board of directors or

other superior authority.

Isolates and analyzes major over-all problems and makes the associated final 200
decisions for a very large organization. Requires sound, mature judgment to

conceive and apply broad policies which may affect other companies in the

area of operation or field of industry.

(Estimate your points here):

| Previous Page | | Mext Page |
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Section: D - Classification Ratings
Page 29 of 35

CLASSIFICATION RATING

To complete the following section (A - K), please read the possible choices,
then select the points that best match your position. Refer to the Classification

Rating Guide and Example Classification Ratings for additional information.
Analysis will be presented according to number of points for each category,

and total overall points.

G. Supervision - Project Management Scope (Guide Item G)

Employees Supervised

0 (0 points)
1 (3 points)
2-3 (5 points)
4-7 (8 points)
3-13 (10 points)
14-20 (15 points)
21-30 (20 points)
31-40 (25 points)
41-50 (30 points)
51-75 (35 points)
76-100 (40 points)
101-200 (45 points)
201-400 (50 points)
401-750 (55 points)
751-1200 (60 points)
1201-2000 (65 points)
Over 2000 (70 points)
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Section: D - Classification Ratings
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CLASSIFICATION RATING

To complete the following section (A - K), please read the possible choices,
then select the points that best match your position. Refer to the Classification

Rating Guide and Example Classification Ratings for additional information.
Analysis will be presented according to number of points for each category,

and total overall points.

H. Use of Professional Seal (Guide Item H)

Never used or not applicable (0 points)
Occasionally used (10 points)
Frequently used (20 points)
Regularly used (30 points)

| Previous Page | [ MNext Page l
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Section: D - Classification Ratings
Page 31 of 35

CLASSIFICATION RATING

To complete the following section (A - K), please read the possible choices,
then select the points that best match your position. Refer to the Classification
Rating Guide and Example Classification Ratings for additional information.
Analysis will be presented according to number of points for each category,
and total overall points.

I. Job Environment (Guide Item I)

Office and Comparable Conditions (0 points)
Best shop, plant, or laboratory conditions. Little exposure to dirt, heat, (3 points)
noise, fumes, or other disagreeable factors.

Average shop, plant, or laboratory conditions. Would cover positions (5 points)

that are generally conducted under clean and pleasant conditions, but
with some exposure to noise, severe weather, dust, wet, fumes, or
other disagreeable factors.

Conditions that are especially dirty, oily, noisy, or otherwise (10 points)
disagreeable, would cover positions involving continuous outside work

in all weathers.

Conditions involving continuous exposure to heat and fumes, cold and (20 points)
wet, or to combinations of other disagreeable factors, but where

continuous attention to work is possible.

| Previous Page | [ MNext Page l
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Section: D - Classification Ratings
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CLASSIFICATION RATING

To complete the following section (A - K), please read the possible choices,
then select the points that best match your position. Refer to the Classification

Rating Guide and Example Classification Ratings for additional information.
Analysis will be presented according to number of points for each category,

and total overall points.

1. Absence From Base of Operations (Guide Item J)

Seldom Absent (0 points)
Occasionally absent, perhaps a day a week on average (3 points)
Frequently absent, two or more days per week, with considerable travel (5 points)
Absent more than 50 percent of the time, sometimes including (10 points)
weekends with much travel

Absent for long periods from base of operations and/or travel on an (20 points)

almost continuous basis
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CLASSIFICATION RATING

To complete the following section (A - K), please read the possible choices,
then select the points that best match your position. Transfer your points to
the total line. If you cannot decide between two adjoining points, use the half
point between. Refer to the Classification Rating Guide and Example
Classification Ratings for additional information. Analysis will be presented
according to number of points for each category, and total overall points.

K. Accident and Health Hazards (Guide Item K)

‘ Level of Exposure

Hazard Level

|

ILimited loccasional |Frequent |

LLow o s [10 |
IModerate |5 10 15 |
High |10 l15 |20 |

Estimate your hazard points: |
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FEEDBACK

We would welcome any comments or suggestions you may have.
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Year of your First Degree in engineering or geoscience
2011

Was that Degree from a Canadian university?
No

revise

Year of Academic Qualification by APEGM or other Canadian Association
2001

revise

K. Accident and Health Hazards (Guide Item K)
5

revise

Total Classification Rating Points
341

Survey Feedback:
Good Survey!

revise

Save a PDF copy of your final summary | | Thank you, | am finished with this survey now




