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COUNCIL APPLICATION FORM

Professional members interested in standing for nomination by Council must complete this form in its
entirety and submit it, along with a copy of their CV to the attention of the Nominating Committee c/o the
Association at Info@EngGeoMB.ca. Application forms and CVs can also be mailed or dropped off at the
Engineers Geoscientists Manitoba office (870 Pembina Hwy).

Deadline to submit application forms is 4:30 p.m., Friday, April 24, 2026

ELIGIBILITY

The Engineering and Geoscientific Professions Act (8(1)) and the Engineers Geoscientists Manitoba By-
laws (4.2.1) outline the requirements and qualifications required to be considered as Council nominees.
Applicants must be professional members of Engineers Geoscientists Manitoba, in good standing and
reside in the province of Manitoba.

CANDIDATE INFORMATION

Name:

Member Number:

Residential Address:

Email Address:

Please select nomination category:

professional engineer

professional geoscientist

EXPRESSION OF INTEREST
Please tell us why you are interested in serving on Council and what you bring to the role.




— e ENGINEERS

870 PEMBINA HIGHWAY T 2044742736 E  INFO@ENGGEOMB.CA
GEOSCIENTISTS WINNIPEG, MANITOBA TF 1866 227 9600 w WWW.ENGGEOMB.CA
MANITOBA CANADA R3M 2M7 F 204 474 5960

SKILLS AND COMPETENCIES
Please indicate your level for each skill below.

Strateqgic Thinking: Understanding of and experience with an organization's process of defining its
strategy, or direction, and making decisions on allocating its resources to pursue this strategy.

N/A Basic Competent Advanced Expert

Financial Literacy: Understanding of financial statements, cash flow, budgeting, financial planning
and investing that allow an organization to make informed and effective decisions about their
financial resources.

N/A Basic Competent Advanced Expert

Management Oversight and Board Experience: Understanding and knowledge of board governance
and the roles and responsibilities of board members, usually demonstrated through previous board
experience.

N/A Basic Competent Advanced Expert

Risk Management: Knowledge of enterprise risk management, risk assessment, and risk policies and
procedures to enable effective risk management oversight of the organization.

N/A Basic Competent Advanced Expert

Human Resources: Knowledge and understanding of HR policies related to employees and
volunteers, including equity, diversity and inclusion policies, performance management, succession
planning, and ensuring sufficient resources to fulfill an organization’s responsibilities.

N/A Basic Competent Advanced Expert

If you indicated Basic, Competent, Advanced or Expert for any of the skills above, please provide further
details or give examples of your experience below.
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VOLUNTEER EXPERIENCE

Please list your participation in any Engineers Geoscientists Manitoba activities (e.g., committees,
chapter, etc.)

Please list your participation in any other engineering or geoscience activities.

PLATFORM QUESTIONS

The Association governs and regulates the professions in the public interest. What is, or what should,
Council be doing to ensure that its governance is in the public interest and why?
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Council sets the expectation for the Association through the Strategic Imperatives and Outcomes within
the Strategic Plan. What is the most important Strategic Imperative and why? See the Strategic Plan
here https://www.enggeomb.ca/pdf/Council/StrategicPlan2025-2029.pdf

Council sets out the core characteristics of what it considers to be a good councillor in GP-6 Councillor
Roles and Job Description. What is the most important characteristic of a good councillor and why?

See GP-6 in the Governance Policy Handbook here https://www.enggeomb.ca/pdf/Council/Policy/Policy-
11-Dec-2025.pdf

Signature: Date:
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